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Bauma China 2010 

23 ς 26 November, Shanghai 

Bauma China όά.ŀǳέ ƳŜŀƴǎ ŎƻƴǎǘǊǳŎǘƛƻƴ ŀƴŘ άƳŀέ ƳŜŀƴǎ ƳŀŎƘƛƴŜ ƛƴ DŜǊƳŀƴύ ƛǎ ǘƘŜ ƭŜŀŘƛƴƎ ŜȄƘƛōƛπ
tion for the construction-machinery and building-material machine industry in the world.    
 
Bauma was launched in China in 2002 and was subsequently held every two years.  This year's 
Bauma China covers 230,000 square meters of indoor and outdoor space exhibition area.  More 
than 1,800 exhibitions from around 37countries showcased their products and services at the show. 
 
CLLS, together with our Principal FHI, jointly set up a 49m2  booth at the exhibition.  During the exhi-
bition, old business ties were renewed, existing contacts were strengthened and some new relation-
ships were established.  The international trade fair was declared a success as it boasted a trade 
visitorship of over 150,000. 

 

Mr. HY Lau, talking to some visitors from Albania 

L-R: Swei shann-Jye ς FHI, Asia Sales Sector, Jimmy Xiong Feng (CLLS-Shanghai Office), HY Lau (MD, CLLS), Tokio Fukuoka 

(GM, FHI), K. Casey Ishii (VP, FHI), Yasuo Akashi (Manager, FHI), Alan Seow (Asst Sales Manager, CLLS) 

/[[{Ω aŀƴŀƎŜπ

ment wishes 

all  readers a 

Happy, 

Healthy & 

Prosperous 

New Year! 
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¸ŀƴƳŀǊΩǎ ¦ƴƛƻƴ Visit ς CLLS was proud to play 

host to the union leaders and management staff from Japan 

during their visit to our office on 2nd December 2010. 

Management and union leaders from Yanmar posing for a group photograph 
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team visit 



Some snapshots of our Reception area and front staircase landing.  Any idea which side represents the new 
face of our company? 

 

Our front office received a facelift with the completion of the renovation works in September 2010.  
The last renovation was done some 20 years ago.  The new design was prepared by PDM Interna-
tional, a local full service design company.  The main concept was to reinforce the partnership we 
have had with our principals by showcasing their corporate logos. 
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As part of our Workplace Health Programme, 61 employees signed up for the basic 
ƘŜŀƭǘƘ ǎŎǊŜŜƴƛƴƎ ǿƘƛŎƘ ǿŀǎ ŎƻƴŘǳŎǘŜŘ ƻƴ ноǊŘ {ŜǇǘŜƳōŜǊ нлмл ŀǘ ǘƘŜ ŎƻƳǇŀƴȅΩǎ 
ǇǊŜƳƛǎŜǎΦ  ¢Ƙƛǎ ȅŜŀǊΩǎ ƘŜŀƭǘƘ ǎŎǊŜŜƴƛƴƎ ǿŀǎ ŎŀǊǊƛŜŘ ƻǳǘ ōȅ IŜŀƭǘƘ ϧ [ƛŦŜǎǘȅƭŜ tǘŜ [ǘŘΦ  
The health screening included the biophysical measurement and measurements of 
blood pressure, blood glucose and cholesterol levels.  As the saying goes, 
άǇǊŜǾŜƴǘƛƻƴ ƛǎ ōŜǘǘŜǊ ǘƘŀƴ ŎǳǊŜέΣ ŀƴŘ ǊŜƎǳƭŀǊ ƘŜŀƭǘƘ ŎƘŜŎƪǎ ŀǊŜ ƛƳǇƻǊǘŀƴǘ ƛƴ ŜƴǎǳǊπ
ing that one is in good health. 
 
Following the screening, a Personal Health Report was sent to each participant and 
an overall health summary report of the employees was given to the company.  A 
ŎƻƳǇŀǊƛǎƻƴ ǿƛǘƘ ƭŀǎǘ ȅŜŀǊΩǎ ŀǎǎŜǎǎƳŜƴǘ ǿŀǎ ƳŀŘŜ ŀƴŘ ǎƻƳŜ ƻŦ ǘƘŜ ǊŜǎǳƭǘǎ ǿŜǊŜ 
tabled below.  There is a general improvement in the overall health results.  How-
ever, when compared among the genders, health results for males staff tend to fare 
poorly as compared to the females staff.  In order to stay healthy, exercising regu-
larly and having a balanced diet are important. 
 

 
The Body Mass Index (BMI) is a 
measure of body fats and is also 
an assessment to check if one is 
at risk of developing weight-
related health problems like 
hypertension, diabete and 
stroke. 
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Cholesterol is a substance naturally 
produced by our liver at the levels 
needed by our body to protect the 
nervous system and other body func-
tions.  Cholesterol measurements in-
ŎƭǳŘŜ ¢ƻǘŀƭ /ƘƻƭŜǎǘŜǊƻƭΣ I5[ όάƎƻƻŘέ 
ŎƘƻƭŜǎǘŜǊƻƭύ ŀƴŘ [5[ όάōŀŘέ ŎƘƻƭŜǎπ
terol).  If we have more of HDL and less 
of LDL, this will help us to lower the risk 
of coronary heart disease. 

 

In conjunction with the workplace health programme, talks on 
mental resilience and cognitive thinking were organized for the staff on 
нфǘƘ {ŜǇǘŜƳōŜǊ ŀƴŘ муǘƘ bƻǾŜƳōŜǊ ǊŜǎǇŜŎǘƛǾŜƭȅΦ  Lƴ ǘƻŘŀȅΩǎ Ŧŀǎǘ ǇŀŎŜŘ 
environment, one needs to be mentally strong to cope with the challenges 
ƛƴ ƭƛŦŜΦ  ά¢Ƙƛƴƪ ŀƴŘ ŀŎǘ ǇƻǎƛǘƛǾŜέ ƛǎ ǘƘŜ ƳƛƴŘǎŜǘ ŀŘǾƻŎŀǘŜŘ ōȅ ǘƘŜ ǘǊŀƛƴŜǊǎΦ  
During the talks, staffs were able to pick up some techniques and skills on 
mental resilience and positive thinking, so as to apply it to their daily lives.  

C L L S  N E W S 
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The annual bowling tournament was held on Friday, 15th October 2010 at the Superbowl Jurong.  A total of 14 teams par-
ticipated in the event, which included 3 teams from Yanmar Asia.  Each team consisted of 4 bowlers and each played a to-
tal of 3 games. 
 
At the end of the intense but friendly games, the results of the tournament were: 
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Champion Team: 
1) Simon Sim (Parts-Sales) 
2) Richard Tan (Finance) 
3) Abdul Khaliff (Log/IT) 
4) Jasic Chen (Finance) 

1
st
 Runner-Up Team: 

1) HY Lau (Mgt) 
2) Roger KS Tan (Log/IT) 
3) Rosli Bin Atan (HR/Admin) 
4) Denise Yew (HR/Admin) 

2
nd

 Runner-Up Team: 
1) Joseph Netto (P&M) 
2) Patrick Yam (Log/IT) 
3) Raymond Saw (Log/IT) 
4) Wong Ley Khiong (Finance) 

 
aŜƴΩǎ LƴŘƛǾƛŘǳŀƭ /ƘŀƳǇƛƻƴ - Abdul Khaliff (Log/IT) 
[ŀŘƛŜǎΩ LƴŘƛǾƛŘǳŀƭ /ƘŀƳǇƛƻƴ - Jasic Chen (Finance) 
Hi-Game Individual Champion - Richard Tan (Finance) 
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Newsletter Committee Members : Irene Phua, Jane Goh, Jock Wong, Tan Yan Ying, Richard Tan, Bryan Ng, Joseph Netto, Denise Yew 
 

Staff who would like to contribute or make any suggestions towards the newsletter, please write to or approach any of the committee members.   

Thank you. ̀  

A Privilege to Care & Share...  
Corporate Social Responsibility (CSR) is slowly gaining momentum in Singapore.  More companies 
are involved in CSR, which is essentially about doing good and contributing to society.  Being so-
cially responsible, adopting environmentally friendly work practices or volunteering personal time 
to serve the community are some examples of CSR undertaken by progressive companies. 
 
Our MD, Mr. HY Lau, is a regular patron of the Apex Club, a non-political and non-sectarian commu-
nity service organization, set up mainly to serve the community.  Two of their on-going projects are 
the distribution of foods to 
the needy every bi-monthly 
and organizing an annual 
party for the residents of the 
Institute of Mental Health 
(IMH). 
 
At CLLS, our staff are encour-
aged to volunteer and par-
ǘƛŎƛǇŀǘŜ ƛƴ ǘƘŜ !ǇŜȄΩǎ ŀŎǘƛǾƛπ
ties.  Some of our staff at-
ǘŜƴŘŜŘ ǘƘƛǎ ȅŜŀǊΩǎ LaI ǇŀǊǘȅΣ 

which was held on 30th Octo-
ber 2010, and helped in mak-
ing the party enjoyable and 
memorable for the residents. 
 

 
 

 
 

                        
            

                           
Seven CLLS staff were treated to a choice of three productions presented 
by Wild Rice, a local theatre company founded by Mr. Ivan Heng, a nota-
ble actor, playwright and director.  A pair of complimentary tickets was 
given to each of the 7 staff to catch the live performances at either the 
b[.Ωǎ ŘǊŀƳŀ ǘƘŜŀǘǊŜ ƻǊ ǘƘŜ 9ǎǇƭŀƴŀŘŜΦ 
 
The arts are often seen as the soul of a community.  We are proud to note 
that CLLS has been a supporter of the arts scene in Singapore. 
 

 
 
 

Mr. Kuah Chee Kim ...  

 
Mr. Kuah Chee Kim, Senior Storekeeper, retired on 31st December 2010.  Mr. Kuah is consid-
ŜǊŜŘ ǘƻ ōŜ ƻƴŜ ƻŦ /[[{Ω ǇƛƻƴŜŜǊ ǎǘŀŦŦ ŀƴŘ ƘŀŘ ōŜŜƴ ŀǘǘŀŎƘŜŘ ǿƛǘƘ ǘƘŜ [ƻƎƛǎǘƛŎǎ 5ŜǇŀǊǘƳŜƴǘ 
since his first work day . 
 
CLLS is the only company that Mr. Kuah had worked with since he stepped onto the working 
stage at the tender age of 15.  Such loyalty between employer and employee is indeed rare, 
ŜǎǇŜŎƛŀƭƭȅ ƛƴ ǘƻŘŀȅΩǎ ŎƻƴǘŜȄǘ ƻŦ Ŏƻƴǎǘŀƴǘ ŎƘŀƴƎŜ ŀƴŘ ǊŜǎǘǊǳŎǘǳǊƛƴƎ ƻŦ ŎƻƳǇŀƴƛŜǎΦ 
 
²ƘŜƴ ŀǎƪŜŘ ŀōƻǳǘ Ƙƛǎ ŜȄǇŜǊƛŜƴŎŜ ŀǘ /[[{ ŀƴŘ Ƙƛǎ ŦǳǘǳǊŜ ǇƭŀƴǎΣ aǊΦ YǳŀƘ ǎŀƛŘΥ άL ŦŜƭǘ ƘŀǇǇȅ 
working here because the management had been good to me.  I have 8 grandchildren and 
ŀŦǘŜǊ L ǊŜǘƛǊŜΣ L ǿƻǳƭŘ ƭƛƪŜ ǘƻ ǎǇŜƴŘ ƳƻǊŜ ǘƛƳŜ ǿƛǘƘ ǘƘŜƳ ŀƴŘ ƻŦ ŎƻǳǊǎŜΣ Ƴȅ ǿƛŦŜ ǘƻƻΦέ  aǊΦ 
Kuah is happily married with 2 sons and 4 daughters. 
 
Retirement is the beginning of a new phase in life.  It can be fulfilling as one will have more 
ǘƛƳŜ ǘƻ ǇǳǊǎǳŜ ƻƴŜΩǎ ƛƴǘŜǊŜǎǘǎ ŀƴŘ ǘƻ ǎǇŜƴŘ ƳƻǊŜ ǘƛƳŜ ǿƛǘƘ ŦŀƳƛƭȅ ŀƴŘ ŦǊƛŜƴŘǎΦ  CǊƻƳ ǘƘŜ 
Newsletter Committee: ά²Ŝ ǿƛǎƘ aǊΦ YǳŀƘ ŀ ŦǳƭŦƛƭƭƛƴƎ ŀƴŘ ƘŀǇǇȅ ǊŜǘƛǊŜƳŜƴǘΦ  {ǘŀȅ ƘŜŀƭǘƘȅ 

always! :̀  
 

 

{ƻƳŜ ƻŦ  /[[{Ω ǎǘŀŦŦ ŀƴŘ ŦŀƳƛƭȅ ƳŜƳōŜǊǎ ǇƻǎƛƴƎ ŦƻǊ ǇƘƻǘƻǎ ŀǘ LaI 


