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SMM Hamburg 2010

SMM (Shipbuilding, Machinery and Marine Technology) Hamburg, held every once in two years, is
the leading international trade fair for the maritime sector. Miss Kristine Lim, Asst Sales Manager,
visited the fair that was held from 7t" to 10th September 2010. Our principals, namely Yanmar, Taiko
Kikai and Nakashima, participated in the fair, which was attended by 50,000 visitors from all over
the world including shipowners, managers, engineers and technicians.

Green technology was a major theme at this year’s fair, with companies addressing the need for
more sustainable and environment-friendly shipping. The fair offered good opportunities for visitors
to learn about the latest innovations and developments in the shipping industry as well as extending
their networking.

NAKASHIMA

We Go Beyond

L->R: Mr Roland Becker (GM, Nippon Diesel), Kristine (CLLS) and
Mr Hiromitsu Takesue (Asst Mar, Taiko Kikai)

Mr Tadashi Nishimoto, Manager of Taiko Kikai, with staff of

Some snapshots of our principals’ products displayed at the Fair ! ! !
Nippon Diesel at their booth.

s | y Y | NX&itc CL:LS yeIsAro& t%lay
host to the union leaders and management staff from Japan
during their visit to our office on"® December 2010.

CLLS NEWS
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New Face for the New Year...

Some snapshots of our Reception area and front staircase landing. Any idea which side represents t
face of our company?
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Our front office received a facelift with the completion of the renovation works in September 20
The last renovation was done some 20 years ago. The new design was prepared by PDM |
tional, a local full service design company. The main concept was to reinforce the partnershij
have had with our principals by showcasing their corporate logos.




CLLY il3alin Seraaniing

As part of our Workplace Health Programme, 61 employees signed up for the basic
KSIHtiGK aONBSyAy3d 6KAOK gl a O02yRdzOGSR 2y H
LINBYAaSao ¢tKA&d &SIFNna KSIHtdK aONBSyiAy3a ¢
The health screening included the biophysical measurement and measurements of

blood pressure, blood glucose and cholesterol levels. As the saying goes,
GLINBGSyiAz2y A& 0SGGSNI KIy Odz2NBéX FyR NB3
ing that one is in good health.

Following the screening, a Personal Health Report was sent to each participant and

an overall health summary report of the employees was given to the company. A
O2YLI NR&azy gAGK tlLad eSFNRa FaaSaavySyid ol
tabled below. There is a general improvement in the overall health results. How-

ever, when compared among the genders, health results for males staff tend to fare

poorly as compared to the females staff. In order to stay healthy, exercising regu-

larly and having a balanced diet are important.

BMI The Body Mass Index (BMI) is a
60% 53.8% measure of body fats and is also
509 — an assessment to check if one is
40% 37.79% at risk of developing weight
32.3% related health problems like
30% hypertension, diabete  and
20% Taam stroke.
1.6 3-1%
006 | m—l— . . ‘
Underweight Normal Overweight Obese
= Y2010 = Y2009

60%

54.1%

Total Cholesterol

50%-

Cholesterol is a substance naturally
produced by our liver at the levels | g0
needed by our body to protect the
nervous system and other body func-| 30%-
tions. Cholesterol measurements in-
Ot dzRS ¢2G(+t /K2t S$a%"8
OK2f SauSNeto FYR [ &l
terol). If we have more of HDL and less
of LDL, this will help us to lower the risk| 0%-
of coronary heart disease. Normal Borderline High High

Mental Menegramrat illls @Ej

In conjunction with the workplace health programme, talks on

mental resilience and cognitive thinking were organized for the staff on
HPUGK {SLIGSYOSNI YR mMyiK b2@SYOGSNI N
environment, one needs to be mentally strong to cope with the challenges kg ' N
Ay fAFSO GCKAY]l FYR FOU LRaAldAODSé. ARG o S QAu I R
During the talks, staffs were able to pick up some techniques and skills on A ' |
mental resilience and positive thinking, so as to apply it to their daily lives.

Y2010 ®=Y2009

CLLS NEWS
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CLLS-Yanmar Bowling Tournament 2010

CHONG LEE LEONG SENG COMPANY LTD
ANNUAL BOWLING COMPETITION

¢

The annual bowling tournament was held on Friday! C&tober 2010 at the Superbowl Jurong. A total of 14 teams par-
ticipated in the event, which included 3 teams from Yanmar Asia. Each team consisted of 4 bowlers and each played a tc
tal of 3 games.

At the end of the intense but friendly games, the results of the tournament were:

Champion Team: 1 RunnerUp Team 2" RunnerUp Team

1) Simon Sim (ParSales) 1) HY Lau (Mgt) 1) Joseph Netto (P&M)

2) Richard Tan (Finance) 2) Roger KS Tghog/IT) 2) Patrick Yam (Log/IT)

3) Abdul Khaliff (Log/IT) 3) Rosli Bin Atan (HR/Admin) 3) Raymond Saw (Log/IT)

4) Jasic Chen (Finance) 4) Denise Yew (HR/Admin) 4) Wong Ley Khiong (Finance)

aSyQa LYRA®@ARdz-f / KRbdy KGRI (Log/IT)
[FRASAQ LYRA®@ARzZ f JasiKChafiEifarcs)
Hi-Game Individual Champion - Richard Tan (Finance)

CLLS NEWS
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A Privilege to Care & Share...

Corporate Social Responsibility (CSR) is slowly gaining momentum in Singapore. More companies
are involved in CSR, which is essentially about doing good and contributing to society. Being so-
cially responsible, adopting environmentally friendly work practices or volunteering personal time

to serve the community are some examples of CSR undertaken by progressive companies.

Our MD, Mr. HY Lau, is a regular patron of the Apex Club, -paitital and norsectarian commu-
nity service organization, set up mainly to serve the community. Two of thejoorg projects are
the distribution of foods to

the needy every bmonthly

and organizing an annual

party for the residents of the

Institute of Mental Health

(IMH).

At CLLS, our staff are encour-
aged to volunteer and par-
GAOALI GS Ay GKS 1 LISEQa | OGAGAT
ties. Some of our staff at-

G§SYRSR G(GKA& &@SIFNDR& Lal LI NIe&x
which was held on 3bOcto-
ber 2010, and helped in mak-
ing the party enjoyable and
memorable for the residents.
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{2YS$8 27 IT[{Q adr¥F FyR FlLYAt& Y

P\NI NE© AV 28 Coing Arty Farty.,

EOV EFA
Or»re

d'lD QEE; 17 . = ) 8 Seven CLLS staff were treated to a choice of three productions presented
s "4 ‘ " ’ 3 ' by Wild Rice, a local theatre company founded by Mr. lvan Heng, a nota-
BIIE T AN : ble actor, playwright and director. A pair of complimentary tickets was
\ given to each of the 7 staff to catch the live performances at either the
b[.Qa RN}YYF GKSFGNB 2N GKS 9aLXtyLkRSo

The arts are often seen as the soul of a community. We are proud to note
that CLLS has been a supporter of the arts scene in Singapore.

Mr. Kuah Chee Kim

Mr. Kuah Chee KirrSenior Storekeeper, retired on3December 2010. Mr. Kuah is consid-
SNBR G2 068 2yS 2F /[ [{Q LA2YySSNJ &ai+FF FyR KIF
since his first work day .

CLLS is the only company that Mr. Kuah had worked with since he stepped onto the working
stage at the tender age of 15. Such loyalty between employer and employee is indeed rare,
SELISOALtte Ay (2RIFI&Q&a O2yGSEG 2F O2yaidlyid OKI

2KSy |41SR lFo2dzi KA& SELISNASYOS G /[[{ lFYR ¥
working here because the management had been good to me. | have 8 grandchildren and
FFEGSNI L NBGANBS L g2dzZ R tA1S G2 &aLISYR Y2NB {7
Kuah is happily married with 2 sons and 4 daughters.

Retirement is the beginning of a new phase in life. It can be fulfilling as one will have more
GAYS (2 LdzNBAdZS 2ySQa AyiSNBada yR (2 &aLSyR
Newsletter Committeeti 2 § A &K aNY YdzZ K F Fdzf FAEEAy3a | yR
always! }

Newsletter Committee Members : Irene Phua, Jane Goh, Jock Wong, Tan Yan Ying, Richard Tan, Bryan Ng, Joseph Netto, Denise Y¢

Staff who would like to contribute or make any suggestions towards the newsletter, please write to or approach any afitteeconembers.
Thank you.




