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Engine

- Dear Colleagues
Christening of 2

Pacific Platinum

CLLS celebrated its golden anniversary last year. Despite the

continued poor global economic situation in 2009, we were
¢NE LA OOa3DSyasaa able to achieve our overall goal. However, this was possible 4
Singapore due to the relentless combined effort of everyone in the Group| g

As we head into our Blyear, | have asked our HR department to spearhead the
¢NBLIAO0a4abSyasin |aunch of a quarterly newsletter with contributions from the various departments,

Malaysia divisions and subsidiaries within our Group.

SaintD2 0 | A yMa The objective of this newsletter, which is to be circulated electronically through our
Technical intranet, is to clearly outline ongoing and recent events, major activities and
el achievements that the various departments and people are involved in. This will

not only give recognition to the important work and tasks that have been com-
L SGSR o6dzi fa2 oNARYy3I &adzOK AYTF2NNIGA2Y
By being better informed about others within the Group, we will also create a
stronger sense of camaraderie as well as esprit de corps.

Brisk Walk at 5
Chinese Garden

WHP Launch 6 Furthermore, | would like to take this opportunity to highlight and reiterate the core
values of CLLS that have helped us come to this day. These fundamental principles
of valuing customers and principal relationships, as well as the basic rules of hard

DressCode 6 work, good ethics and personal commitment must always be unto us as we carry
out our daily work.

Lastly, I sincerely hope that we will also continue to organize social events that are
not only fun and enjoyable to the participants but would also provide a sense of
balance between work and play for our employees.

Thank you for your attention.

Best regards

HY Lau

24th June 2010
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On Wednesday, 19May 2010, our Managing Director, Mr. Lau Huan Yeong, to-
gether with several shipowner customers of CLLS, at-
G§SYRSR 2dz2NJ t NAYOALNH X | LYY
new model Marine Auxiliary Engine, 6B, in Kobe,

Japan.

alyeg 2F (GKS 2@SNBSIa RAaG!I
attended the ceremony, which was held at the Kobe
International Exhibition Hall. In his speech to over

500 attendees from Japan and overseas, the President

of Yanmar Co Ltd, Mr Takehito Yamaoka, expressed

his thanks to all the customers and distributors and
called upon their support to make the new model en-

gine a success in the future.

L-R: A. Tomita (Yasc), Aloysius
ﬁiga ESZ%""C”)TS:‘("E;) I;?:nlsee The new 6E22L has a 220mm engine bore size, capable of powering alternatér,
Wong (Yasc) ranging from 600 kWe to 1300 kWe. The main application will be for ocean going
gSaasta 2F tlylFYFEZ !'FNIYIE FYR | FyR&
future strategy for large size marine engines and auxiliary was also outlined with the
intention to introduce a new model every four years.

Christening of Pacific Platinum

| KNAAGSYAy3 2F tIFOAFAO wAaOKTASE a | NR
Supply Vessel (AHT®))V Pacific Platinum was held at the Raffles Ma-

fina on Saturday, 22 May 2010. This magnificent vessel is powered by

LR: Arthur Lim, N. Umegaki and twin Yanmar 8N28&V providing 3200ps x 2 of engine output, supplied b

A. Tomita (Yasc) N CLLS. Despite the rain delay, Mrs Patrizi

Chiang, wife of Mr. Andrew Chiang, Re

gional Head of AsiaDnB NOR Bank ASA
(Singapore Branch), managed to give he

blessings to the vessel and her crew durin

the ceremony. This event was attended by

Mr. Arthur Lim (Manager of CLLS Marin
Department), Mr Lau Huan Yeong (MD o

CLLS), Mr N. Umegaki (MD of Yanmar As

Singapore Corporation) and Mr A. Tomita

(Sales Manager, Large Marine Products,

YASC). A tour of the vessel was conducted

T2NJ GKS 3IdzSada Fa LINL 27F
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Power On with

Tropics generators at Global Foundries Singapore Pte Ltd

Marina Bay Financial Centre (MBFC)

~x

the site,

The fuel distribution system consists of undergrou
storage tank, transfer pumps, control panels, pip

will be sent to the control panel that withen direct
fuel to be pumped automatically from thetorage
tank to the generators via the various pipelines. T

We are proud to be awarded ¢hMarina Bay Financia==="
I Sy i NB

6a.C/0oWwa tNR2SOI
Generator and Fuel Distribution systems tdited
approximately S$12 mil for both Phase 1 & 2.

For these projects, a total of 22 units of Tropi
outdoor soundproof & weatherproof gemators were
ordered. These generatgrsange from 1000KVA tc
1850KVAare to be installed at various levels, som
as high as level 51, which is the rdop. The e
layouts for the generators differ at every level.

ensure smooth delivery of the prajs, precise
planning and excellent site coordination are

utmost importance. Due to the large capacit@sthe
generators and the limitation of hoisting tonnage
the canopy generatorsoald not be
delivered as a whole Ihstead they haveto be
dismantled at ground levehen hoisted up piece by
piece andassembled at designated area.

and accessories. Whahe fuel level is lowa signal

aeadsSy aAa al FSte

alarm system.

Ayias3a

Phase 1 & 2 projec@re due for completion by end o
2010 and 2011 respectively.

Contributed by: Brandon Nésst Project Manage(CLLS Powel
System)
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Power System

CLLS Power System delivered 3 units of 1500l
canopytype Tropics outdoor generators at Glob:
Foundries Wafer plantn Woodlands. Due to spac
constrains, 1 unit has to be positioned on the Pt
approved frame structureThe geatest challenge is to
ensurethat 61 KS Ol y2LkR &aSiQa

mounted exatly on the fabricated structure so as t
avoidany topping. Tropics generator is ftie backng
up of essential equipment such as AHU, emerget
lighting, UPS, pump system, lift system durangower
failure. This poject is due for completion byhe 3°
quarter of this year.

Workers preparing to hoist engitie Level 51 of MBF
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To give valuadded service to our customers, CLLSE hasy¥
decided to design and produce a Tropic Generagtor ¢
TRG2800XSV2 at its own premises. This model wge”

has been very encouraging.

The production process involves: the frame making, L‘”A
ing, painting, assembly, testing and quality control.

¥ Envionmentaly Friendly
¥ Lower Fuel Consumption
¥ Exremely Sient

¥ Exfremely Easy Start

meeting is held weekly to discuss apsoductionrelated
hiccups or suggestions for improvements.

To commemorate the launching of the new product, -
one piece of Tropic/Subaru Towel was given with every |
purchase of TR@800XSV2. '

TRG2800XSV2 is powered by Subaru Robin EX17 engine that
complies with EPA Phase 2 and CARB Tier Il Emission Rgaula

Extremely Silent, 2dBA quieter and softer in tone.
Extremely Easy Startno kick back.

Extremely Easy Maintenance.

Lower Fuel Consumption.

PN

more Tropic products. With sure determination and hard work, CLLSE is confident that the Tropic Generators
have the competitive edge in the market.

Contributed by : SS Kok (Sales & Marketing Manager, (RDSE)

Saint' T AAET 60 4AAEITE

With gracious invitation from our Principal, Saint
Gobain, Raymond Wee flew to Brunei on™1May
2010 to participate in their technical seminar.

The focus of the seminar was on ISO 2531 (2009) pe
taining to Ductile Iron Pipes. Pipes from Europe will
no longer be classified as K9 or EN, they will now bé
classified according to their working pressure.

A total of 22 participants attended the seminar.

Mr. Olivier Lugagne of Sai@obain Pipelines conducting the seminai

Contributed by: Raymond Wee (Sales Executive, P&M)

CLLS NEWS

TRG2800XSV?2 is a pilot model for Tropic Generators. With its success, CLLSE will use the same facilities to devFIop
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Brisk Walk at Chinese Garden on Wed, 5% May 2010

G¢KS . NhA&al 21"t éecB8amnKSiRGORKY pKAYSEAS DI Nligf - |
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were greeted with dark clouds upon reaching the Chinese Garden at

5.30 p.m. and just before the registration could begin, lo and behold
the rain started to pour. Participants were held captive under one of
Garden Pavilions. About 20 mins later, the rain started to retreat.
Without wasting too much time, FHI instructor, Tééei started a

f

our walking stamina. After the demo, participants were all eager
to start the brisk walk test.

Participants were required to walk on the track
surrounding the Chinese Pagoda 4 times for or a tota
approximately 2km. At the end of the walk, each
LI NI AOALI yiQa KSIF NI NI G 58
were recorded. All participants, except for one, man e
aged to complete the entire 2km walk successfully.

Before all participants signed off for the day, W¥ei
shared some final tips for the walk. Our MD, Mr. HYgg
Lau, thanked all participants for completing the walk : 4= = |
la ¢Sttt +ta d2 clLQa 4GSt o el B f 1 =
despite the rain. ' \ : e

Two weeks after the walk, the results of the walk test were . g
received and emailed to each participant. . - 5 = g
Summary of Walk Test Results are tabled below: i

Fitness No. of FHI Clients'

Index Participants | CLLS (%) Average (%)
Excellent > 130 2 5.1% 0%
Very Good 111-130 6 15.4% 41%
Good 90-110 16 41.0% 28%
Fair 70-89 13 33.3% 9%
Needs Im-
provement <70 2 5.1% 21%

+SNRAOGY ! fGK2dzAK Y2NB GKFIYy KFEF 2F LI NGAOALN yGa
LI NOAOALI yGa& FAOdGFEAYAYy3 aCHFANE A& l[[dAGS KAIK & 102\
ClLQA FROAOS ¢4l a G2 2NHAFYAaAS Y2NB OF NRA2 G &40dz |NJ |

continue with our monthly brisk walk but the level of participation and pace of walk to be intensified.

CLLS NEWS
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Workplace Health Programme

Carho - Winning Team for 2009
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Dress Code

Why do we need to have a dress code
in the office? Can we not just wear
what we like?

are appropriately dressed at all times.
Female employees should not wear
low-cut clothing as this will surely be a

distraction. Men should wear shirt
.dzi K2fR (K2a$8 (K2dzakKkda |yR fS3GQ& (i dzM@h collar and sleeves nicely tucked
iKS G(GFrofS&a FINRdzyR YR F&1Y a2 KF{ KI Linthe long pants.
LISya AT GKSNBQa y2 RNBaa O2RS Ay 2FFAOSKE
G2 KFaG KFELIWISya AF SOSNE2yS 6SIFNB 6K G Appropriate footwear is equally im-
tKSe tA1SKe l'a S 1y262 oKIFGQa | OOS Liortant. Flip flops and slippers are a
able to one may not be so for the big nono for office.
other.
'f UK2daAK U0KS 2fR R3S UKFOGZ a2S OlFyQl
2dzR3IS | 0221 o6& Ada O20SNE Aa AYyRSSR )]
true, however, in the business world,
first impressions count! Imagine enter-
ing a restaurant and being served by Hence, dressing professionally to

sloppily dressed waitresses in untidy

work is important as this will not only

surroundings, you WQUId prgbably walk g, ce. hitp://i287.photobucket.com/albums/l144/samuelsessafdresscode jpd?00St  OUr confidence but it would

out of the restaurant immediately. _ _ _ ~ also reflect well on both the employ-
improper attire can project a negative ees and the company.

As ambassadors of our company, our image. Therefore, we need to adhere to

first impressions are important and the dress code to ensure that employees6 wS¥SNBYy OSY /[ [{Q I yRo622] 2y

Newsletter Committee Members : Irene Phua, Jane Goh, Jock Wong, Tan Yan Ying, Richard Tan, Bryan Ng, Joseph Netto, Denise Y¢

Staff who would like to contribute or make any suggestions towards the newsletter, please write to or approach any ahitteeomembers.
Thank you.®




