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Dear Colleagues 
 
CLLS celebrated its golden anniversary last year.  Despite the 
continued poor global economic situation in 2009, we were 
able to achieve our overall goal.  However, this was possible 
due to the relentless combined effort of everyone in the Group. 
 
As we head into our 51st year, I have asked our HR department to spearhead the 
launch of a quarterly newsletter with contributions from the various departments, 
divisions and subsidiaries within our Group. 
 
The objective of this newsletter, which is to be circulated electronically through our 
intranet, is to clearly outline ongoing and recent events, major activities and 
achievements that the various departments and people are involved in.  This will 
not only give recognition to the important work and tasks that have been com-
ǇƭŜǘŜŘ ōǳǘ ŀƭǎƻ ōǊƛƴƎ ǎǳŎƘ ƛƴŦƻǊƳŀǘƛƻƴ ǘƻ ŀƭƭ ƳŜƳōŜǊǎΩ ŀǘǘŜƴǘƛƻƴ ŀƴŘ ƪƴƻǿƭŜŘƎŜΦ  
By being better informed about others within the Group, we will also create a 
stronger sense of camaraderie as well as esprit de corps. 
 
Furthermore, I would like to take this opportunity to highlight and reiterate the core 
values of CLLS that have helped us come to this day.  These fundamental principles 
of valuing customers and principal relationships, as well as the basic rules of hard 
work, good ethics and personal commitment must always be unto us as we carry 
out our daily work. 
 
Lastly, I sincerely hope that we will also continue to organize social events that are 
not only fun and enjoyable to the participants but would also provide a sense of 
balance between work and play for our employees. 
 
Thank you for your attention. 
 
Best regards 
 
HY Lau 
 
24th June 2010 
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L-R: A. Tomita (Yasc), Aloysius 
Seow (Ocean Tankers), Foo Sek 
Peow (PACC), HY Lau , Stanley 
Wong (Yasc) 

Christening of Pacific Platinum  

9ÁÎÍÁÒȭÓ .Å× -ÏÄÅÌ -ÁÒÉÎÅ !ÕØÉÌÉÁÒÙ %ÎÇÉÎÅȟ φ%9-22L 

On Wednesday, 19th May 2010, our Managing Director, Mr. Lau Huan Yeong, to-

gether with several shipowner customers of CLLS, at-

ǘŜƴŘŜŘ ƻǳǊ tǊƛƴŎƛǇŀƭΣ ¸ŀƴƳŀǊ /ƻ [ǘŘΩǎ ƭŀǳƴŎƘ ƻŦ ǘƘŜ 

new model Marine Auxiliary Engine, 6EY-22L, in Kobe,    

Japan.   

 

aŀƴȅ ƻŦ ǘƘŜ ƻǾŜǊǎŜŀǎ ŘƛǎǘǊƛōǳǘƻǊǎΩ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎ 

attended the ceremony, which was held at the Kobe 

International Exhibition Hall.  In his speech to over 

500 attendees from Japan and overseas, the President 

of Yanmar Co Ltd, Mr Takehito Yamaoka, expressed 

his thanks to all the customers and distributors and 

called upon their support to make the new model en-

gine a success in the future.   

 

The new 6EY-22L has a 220mm engine bore size, capable of powering alternator, 

ranging from 600 kWe to 1300 kWe.  The main application will be for ocean going 

ǾŜǎǎŜƭǎ ƻŦ tŀƴŀƳŀȄΣ !ŦǊŀƳŀȄ ŀƴŘ IŀƴŘȅ ŎƭŀǎǎΦ  5ǳǊƛƴƎ ǘƘŜ ǇǊŜǎŜƴǘŀǘƛƻƴΣ ¸ŀƴƳŀǊΩǎ 

future strategy for large size marine engines and auxiliary was also outlined with the 

intention to introduce a new model every four years.  

/ƘǊƛǎǘŜƴƛƴƎ ƻŦ tŀŎƛŦƛŎ wƛŎƘŦƛŜƭŘ aŀǊƛƴŜΩǎ ƴŜǿ соƳ !ƴŎƘƻǊ IŀƴŘƭƛƴƎ ¢ǳƎ 

Supply Vessel (AHTS), M/V Pacific Platinum, was held at the Raffles Ma-

rina on Saturday, 22nd May 2010.  This magnificent vessel is powered by a 

twin Yanmar 8N280-EV providing 3200ps x 2 of engine output, supplied by 

CLLS.  Despite the rain delay, Mrs Patrizia 

Chiang, wife of Mr. Andrew Chiang, Re-

gional Head of AsiaτDnB NOR Bank ASA 

(Singapore Branch), managed to give her 

blessings to the vessel and her crew during 

the ceremony.  This event was attended by 

Mr. Arthur Lim (Manager of CLLS Marine 

Department), Mr Lau Huan Yeong (MD of 

CLLS), Mr N. Umegaki (MD of Yanmar Asia 

Singapore Corporation) and Mr A. Tomita 

(Sales Manager ς Large Marine Products, 

YASC).  A tour of the vessel was conducted 

ŦƻǊ ǘƘŜ ƎǳŜǎǘǎ ŀǎ ǇŀǊǘ ƻŦ ǘƘŜ ŘŀȅΩǎ ŜǾŜƴǘǎΦ 

L-R: Arthur Lim,  N. Umegaki and  
A. Tomita (Yasc) 
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   Power On with                       Power System 
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     Tropics generators at Global Foundries Singapore Pte Ltd 

 

     @ Chartered Semicon FAB 7, Woodlands Ind Park D 

 

 

 

 

 

CLLS Power System delivered 3 units of 1500KVA 
canopy-type Tropics outdoor generators at Global 
Foundries Wafer plant in Woodlands.  Due to space 
constraints, 1 unit has to be positioned on the PE-
approved frame structure.  The greatest challenge is to 
ensure that ǘƘŜ ŎŀƴƻǇȅ ǎŜǘΩǎ ǾƛōǊŀǘƛƻƴ ŀōǎƻǊōŜǊǎ ŀǊŜ 
mounted exactly on the fabricated structure so as to 
avoid any toppling.  Tropics generator is for the backing 
up of essential equipment such as AHU, emergency 
lighting, UPS, pump system, lift system during a power 
failure.  This project is due for completion by the 3rd 
quarter of this year. 

We are proud to be awarded the Marina Bay Financial 
/ŜƴǘǊŜ όa.C/ύΨǎ tǊƻƧŜŎǘǎ ŦƻǊ ǘƘŜ ǎǳǇǇƭȅ ƻŦ tƻǿŜǊ 
Generator and Fuel Distribution systems totalling 
approximately S$12 mil for both Phase 1 & 2. 
 
For these projects, a total of 22 units of Tropics 
outdoor soundproof & weatherproof generators were 
ordered.  These generators, range from 1000KVA to 
1850KVA, are to be installed at various levels, some 
as high as level 51, which is the roof-top.  The site 
layouts for the generators differ at every level.  To 
ensure smooth delivery of the projects, precise 
planning and excellent site coordination are of 
utmost importance.  Due to the large capacities of the 
generators and the limitation of hoisting tonnage at 
the site, the canopy generators could not be 
delivered as a whole.  Instead, they have to be 
dismantled at ground level then hoisted up piece by 
piece and assembled at designated area.   
 
The fuel distribution system consists of underground 
storage tank, transfer pumps, control panels, pipes 
and accessories.  When the fuel level is low, a signal 
will be sent to the control panel that will then direct 
fuel to be pumped automatically from the storage 
tank to the generators via the various pipelines.  The 
ǎȅǎǘŜƳ ƛǎ ǎŀŦŜƭȅ ƛƴǘŜƎǊŀǘŜŘ ǿƛǘƘ ǘƘŜ ōǳƛƭŘƛƴƎΩǎ ŦƛǊŜ 
alarm system.   
 
Phase 1 & 2 projects are due for completion by end of 
2010 and 2011 respectively. 
 

 
 
 

Marina Bay Financial Centre (MBFC) 

Workers preparing to hoist engine to Level  51 of MBFC 
Contributed by: Brandon Ng, Asst Project Manager  (CLLS  Power 

System) 



 

To give value-added service to our customers, CLLSE has  
decided to design and produce a Tropic Generator ς  
TRG-2800XSV2 at its own premises.  This model was 
launched in early May 2010 and the sales order collected 
has been very encouraging.  
 
The production process involves: the frame making, weld-
ing, painting, assembly, testing and quality control.  We 
have four workers on the Assembly Team.  A production 
meeting is held weekly to discuss any  production-related 
hiccups or suggestions for improvements.  
 
To commemorate the launching of the new product,  
one piece of Tropic/Subaru Towel was given with every  
purchase of TRG-2800XSV2.  

 
TRG-2800XSV2 is powered by Subaru Robin EX17 engine that 
complies with EPA Phase 2 and CARB Tier II Emission Regula-
tions in the USA.  The engine is designed to meet professional 
ǳǎŜǊǎΩ ŘŜƳŀƴŘǎΣ ǿƛǘƘ ŜȄǘǊŜƳŜƭȅ ƘƛƎƘ ŘǳǊŀōƛƭƛǘȅ ŀƴŘ ǊŜƭƛŀōƛƭƛǘȅΦ   
It also has the following features: 
 

1. Extremely Silent ς 2dBA quieter and softer in tone. 
2. Extremely Easy Start ς no kick back. 
3. Extremely Easy Maintenance.  
4. Lower Fuel Consumption.  
 

TRG-2800XSV2 is a pilot model for Tropic Generators.  With its success, CLLSE will use the same facilities to develop 
more Tropic products.  With sure determination and hard work, CLLSE is confident that the Tropic Generators will 
have the competitive edge in the market. 

Contributed by: Raymond Wee (Sales Executive, P&M) 

 Mr. Olivier Lugagne of Saint-Gobain Pipelines conducting the seminar  

With gracious invitation from our Principal, Saint-
Gobain, Raymond Wee flew to Brunei on 11th May 
2010 to participate in their technical seminar.   
 
The focus of the seminar was on ISO 2531 (2009) per-
taining to Ductile Iron Pipes.  Pipes from Europe will 
no longer be classified as K9 or EN, they will now be 
classified according to their working pressure. 
 
A total of 22 participants attended the seminar. 

Saint-'ÏÂÁÉÎȭÓ 4ÅÃÈÎÉÃÁÌ 3ÅÍÉÎÁÒ 
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Contributed by : SS Kok (Sales & Marketing Manager, IPDτCLLSE) 



ά¢ƘŜ .Ǌƛǎƪ ²ŀƭƪ ¢Ŝǎǘ ƘŜƭŘ ƻƴ рth aŀȅ нлмл ŀǘ ǘƘŜ /ƘƛƴŜǎŜ DŀǊŘŜƴ ǿŀǎ ŀ ǘƻǘŀƭ ǿŀǎƘ ƻǳǘΗέ  
ŎƻƳƳŜƴǘŜŘ ǘƘŜ Iwκ!ŘƳƛƴ aŀƴŀƎŜǊΧΦƻŦ ŎƻǳǊǎŜΣ ǎƘŜ ƳŜŀƴǘ ƛǘ ƛƴ ǘƘŜ ƭƛǘŜǊŀƭ ǎŜƴǎŜΦ  tŀǊǘƛŎƛǇŀƴǘǎ 
were greeted with dark clouds upon reaching the Chinese Garden at  
5.30 p.m.  and just before the registration could begin, lo and behold,  
the rain started to pour.   Participants were held captive under one of the 
Garden Pavilions.  About 20 mins later, the rain started to retreat.   
Without wasting too much time, FHI instructor, Tze-Wei started a  
demonstration on brisk walking techniques and how we can improve 
our walking stamina.  After the demo, participants were all eager  
to start the brisk walk test.   
 
Participants were required to walk on the track 
surrounding the Chinese Pagoda 4 times for or a total of 
approximately 2km.  At the end of the walk, each  
ǇŀǊǘƛŎƛǇŀƴǘΩǎ ƘŜŀǊǘ ǊŀǘŜ ŀƴŘ ǘƘŜ ǘƛƳŜ ǘŀƪŜƴ ŦƻǊ ǘƘŜ ǿŀƭƪ 
were recorded.  All participants, except for one, man-
aged to complete the entire 2km walk successfully. 
 
Before all participants signed off for the day, Tze-Wei 
shared some final tips for the walk.  Our MD, Mr. HY 
Lau, thanked all participants for completing the walk,  
ŀǎ ǿŜƭƭ ŀǎ ǘƻ CILΩǎ ǘŜŀƳ ŦƻǊ ƻǊƎŀƴƛǎƛƴƎ ǘƘŜ ǿŀƭƪΣ  
despite the rain. 
 
Two weeks after the walk, the results of the walk test were 
received and emailed to each participant. 
Summary of Walk Test Results are tabled below:  
 

 

 

±ŜǊŘƛŎǘΥ !ƭǘƘƻǳƎƘ ƳƻǊŜ ǘƘŀƴ ƘŀƭŦ ƻŦ ǇŀǊǘƛŎƛǇŀƴǘǎ ǊŜŎŜƛǾŜŘ ŀ άDƻƻŘέ ƎǊŀŘŜ ŀƴŘ ŀōƻǾŜΣ ǘƘŜ ǇŜǊŎŜƴǘŀƎŜ ƻŦ 

ǇŀǊǘƛŎƛǇŀƴǘǎ ŀǘǘŀƛƴƛƴƎ άCŀƛǊέ ƛǎ ǉǳƛǘŜ ƘƛƎƘ ŀǎ ŎƻƳǇŀǊŜŘ ǘƻ ƻǘƘŜǊ CILΩǎ ŎƭƛŜƴǘǎΦ  CƻǊ ŦǳǊǘƘŜǊ ƛƳǇǊƻǾŜƳŜƴǘǎΣ 

CILΩǎ ŀŘǾƛŎŜ ǿŀǎ ǘƻ ƻǊƎŀƴƛǎŜ ƳƻǊŜ ŎŀǊŘƛƻǾŀǎŎǳƭŀǊ ǊŜƭŀǘŜŘ ŀŎǘƛǾƛǘƛŜǎ ǎǳŎƘ ŀǎ ŀŜǊƻōƛŎǎ ŀƴŘ ƪƛŎƪōƻȄƛƴƎΣ ǘƻ  

continue with our monthly brisk walk but the level of participation and pace of walk to be intensified. 

Brisk Walk at Chinese Garden on Wed, 5 th  May 2010 
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Fitness 

Index 
No. of  

Participants CLLS (%) 

FHI Clients' 

Average (%) 

Excellent > 130 
2 

5.1% 0% 

Very Good 111 - 130 6 15.4% 41% 

Good 90 - 110 16 41.0% 28% 

Fair 70 - 89 
13 

33.3% 9% 

Needs Im-

provement < 70 

 

2 5.1% 21% 

I n t e r n a l  C i r c u l a t i o n  O n l y 
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 Dress Code 

Why do we need to have a dress code 
in the office? Can we not just wear 
what we like? 
 
.ǳǘ ƘƻƭŘ ǘƘƻǎŜ ǘƘƻǳƎƘǘǎ ŀƴŘ ƭŜǘΩǎ ǘǳǊƴ 
ǘƘŜ ǘŀōƭŜǎ ŀǊƻǳƴŘ ŀƴŘ ŀǎƪΥ ά²Ƙŀǘ ƘŀǇπ
ǇŜƴǎ ƛŦ ǘƘŜǊŜΩǎ ƴƻ ŘǊŜǎǎ ŎƻŘŜ ƛƴ ƻŦŦƛŎŜΚέ 
ά²Ƙŀǘ ƘŀǇǇŜƴǎ ƛŦ ŜǾŜǊȅƻƴŜ ǿŜŀǊǎ ǿƘŀǘ 
ǘƘŜȅ ƭƛƪŜΚέ  !ǎ ǿŜ ƪƴƻǿΣ ǿƘŀǘΩǎ ŀŎŎŜǇǘπ
able to one may not be so for the 
other. 
 

!ƭǘƘƻǳƎƘ ǘƘŜ ƻƭŘ ŀŘŀƎŜ ǘƘŀǘΣ ά²Ŝ ŎŀƴΩǘ 
ƧǳŘƎŜ ŀ ōƻƻƪ ōȅ ƛǘǎ ŎƻǾŜǊέ ƛǎ ƛƴŘŜŜŘ 
true, however, in the business world, 
first impressions count!  Imagine enter-
ing a restaurant and being served by 
sloppily dressed waitresses in untidy 
surroundings, you would probably walk 
out of the restaurant immediately.  
 
As ambassadors of our company, our 
first impressions are important and  

improper attire can project a negative 
image.  Therefore, we need to adhere to 
the dress code to ensure that  employees 

are appropriately dressed at all times.  
Female employees should not wear 
low-cut clothing as this will surely be a 
distraction.  Men should wear shirt 
with collar and sleeves nicely tucked 
in the long pants. 
 
Appropriate footwear is equally im-
portant.  Flip flops and slippers are a 
big no-no for office. 

 
Hence, dressing professionally to 
work is important as this will not only 
boost our confidence but it would 
also reflect well on both the employ-
ees and the company.  
 
όwŜŦŜǊŜƴŎŜΥ /[[{Ω IŀƴŘōƻƻƪ ƻƴ 5ǊŜǎǎ /ƻŘŜύ 
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Source: http://i287.photobucket.com/albums/ll144/samuelsessa/dresscode.jpg 

Newsletter Committee Members : Irene Phua, Jane Goh, Jock Wong, Tan Yan Ying, Richard Tan, Bryan Ng, Joseph Netto, Denise Yew 
 

Staff who would like to contribute or make any suggestions towards the newsletter, please write to or approach any of the committee members.   

Thank you. �•  


